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Clinical Lead for ‘Developing Leadership’ – Role Description 
RCGP Scotland is taking forward a new initiative which will work closely with NHS Education for Scotland (NES) and Scottish Government Health Department to enhance leadership training for GPs, Practice Managers, Practice Nurses and other contracted professions. As part of this work RCGP Scotland is looking to appoint a clinical lead for leadership in order to take forward activities to progress all related objectives.
The duration of the post will be approximately two years and will report to the Chair of RCGP Scotland. Administrative support for the project will be provided by a Project Co-ordinator and Project Administrator, based in the RCGP Scotland offices at 25 Queen Street, Edinburgh.
Keys Tasks
1. To undertake a national scoping exercise into existing leadership courses for GPs and other contracted primary healthcare professionals and identify gaps in both course content and coverage. To develop and submit a report on the findings of the scoping exercise and make key recommendations for next steps, including identifying the specific leadership requirements for professionals in Primary Care.
2. To liaise with other leadership networks both locally and nationally such as the NHS Scotland National Leadership Unit and the Faculty of Leadership and Management. To explore how the project can link closely with these networks as the project develops. 

3. To develop and take forward the key recommendations which arise from the outcome of the scoping exercise. This may include developing and supporting the delivery of national leadership courses or similar activities. 
4. To work with colleagues, including the Scottish Government Health Directorate, NHS Education for Scotland and others about current activities and the need for leadership at primary care level. This will include regular steering group meetings in order to update and progress and ensure all stakeholders are fully informed.

5. To review the current interface between General Practice and the NHS, including pathways to secondary care to address where General Practice can utilise leadership development to add value and bridge any current gaps.

6. To develop a project plan with timescales, gather evidence and ensure measurable outcomes for the project, including submitting yearly evaluation reports formulated in conjunction with NHS Education for Scotland for the Scottish Government for the duration of the project.

7. To represent RCGP Scotland and the Developing Leadership Initiative at external events and meetings, as required.
Person Specification

Essential Attributes:

· Member or Fellow of RCGP in good standing;

· Significant experience in General Practice;

· Strong leadership skills and experience

· Data gathering, report writing and data analysis

· Skilled in chairing meetings;

· Excellent knowledge of GP and primary care education;

· Good understanding of project management, course design and organisational development.
· Excellent networking and relationship building skills;

· Excellent communication and presentation skills

· Background knowledge of current healthcare structure in Scotland
· Awareness of the current breadth and range of leadership provision.
Desirable attributes:

· Experience of effective partnership working between organisations;

· Ability to innovate and manage change within and across organisations;

Time Commitment:  
Two sessions per week (46 weeks per annum) with much of the work done via online communication or phone.
· Performance Review: Annually and conducted by the Chairman of RCGP Scotland.

Location:
The administrative team will be based in Edinburgh. The postholder may require travel to other areas in Scotland and across the UK on an occasional basis. Additional contact will be required via email.
Remuneration:  
£202.40 per session (as per the RCGP standard per diem rate for clinical leads on a contract lasting more than one year).

 
Travel and subsistence expenses are available in accordance with the RCGP Travel, Subsistence and Expenses Policy and payable on receipt of an RCGP Scotland claim form which must be submitted monthly.
If you would like to apply for this post, please send a CV and covering letter explaining your suitability for the role to jreddin@rcgp-scotland.org.uk  Applications should be submitted by 29 January 2012
